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The effort to emphasize enlistment as a viable 
occupationial choice for young men and women vho accept the military 
of li^e as a means of achieving their goals is in the nature of ' 
^jlx^ieri»§nt# If this new approach is to meet the netfds oi young 
jeople, thje educat;ional community must, in , turn, talce a new approach 
^tcth^ services. At least, there must be a willingness on the part of 
jdunselors and.yschool officials fpr closer ties and closer 
cpoi^etation to exist between the educational community and the Arm^d 
Forces. (Author), • • ' 
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CAPSULE STATEMENT ' _ . • 

■ # 

The .effort to emphasize enlistment as a viable occupational choice 
for youi)g men and women who accept the military way of life as a 
means o,f achieving their goals is in the nature of an experiment. If 
thiispew approach is to meet the needs of young people, 'the educational^ 

community must, in turn, take a riewvipproach to the- services . L>^Meast 

' ■ f • " 

there must bea a vdillingness on tlife-part of counselors and school 

officials for .closer ties anJ closer cooperation t6 exist between thfe 

educational cbmmuiiity and the Armed -Forces/ / ^ ^ . ^ 



The mov^ toward the All Volunteer Force, commencing in 1971, broi^ght 
to the military services a new awareness of some of the perceptions and 
prejudices of high school counselors and resulted in g;?adiiml re-evalua- " . 
t'ion of high schcfel recruiting programs. This re-evaluatign was stimu- 
lated, *in part, hy the services * increased reliance on voluntary .enlist- 
ment and 'their conviction "^that a military career of fers many opportuni- 
ties and advantages for higji school graduates about to enter the laboj; 
market. ' ' *. 

THE DRAFT PROBLEMS Al^ PREJUDICES ; 

The obligatory nature^ of. the draft- contrifioited to som6 of the bias 
against the military e^cvj^pf^sT Since World War I the draft had' been the. - 
.most pervasive recruiting tool. About 50 percent of those .who enlisted 
were not "true volunteers",- but were motivated td enlist because of the 
draft. The services rerlized that the end of the draft would hkve many -v, 
implications for recruiting, an immediate one being the neoesgity to 
*compet\£ in a free labor marked for the 350,000 to AOO^OOO new personnel" * 
who were needed by the serv^ices each . year • ^ * * - 

. ^The initial modifications in recruiting practices tended to copy 
the model used in industrial recrfiiting; an-, effort was m^d'fe'to create , 
more awareness 'of the "product" and to establish a better rfecruiting sales^ 
force. The size of the recruiting force and the siz^ ol advertisih'g \ . 
^budgets were doubled; selection and training of r.egj^iters in Interview—^]: 
ing and salesmahship We:^e* improved ♦ -As a result of these efforts a .sl$-' 
nificaritly larger number of "true volunteers"** were enlistejJ in 1972 an4 



1973 than had previously enlisted, . x 

Th^ services were concerned, however, that the proportion of male 
high school' diploma graduates among new enlistments fell belox^ the pro- 
portions in the population. The s'ervices prefer high school diploma 
graduates to non-graduates o^ equivalency certificate holders because 
the graduates have ^ rect>rd of more successful perfdrmante than non- 
graduates, desirability of -obtaining a larger proportion of high 
school graduates- provided another reason for the services to re-evaluate 
their approach to hi^h school recruiting. . . ' ^ 
Recruiting posters dating back to World War I portray the United 
States and its military services in symbolic fashion as a man with d 
stem countenance and intimidating gesture uttering the' words, "Uncle 

'Sam wants YOU J" , Perhaps this •image has led many segments of American 

( 

.society to ^iew the military services^ recruiting efforts in somewhat 
negative terms. The widespread acceptance of a negative image is iJ.lus- 

.trated in a text used at ^the university level to train guidance counselor 

' / ' . ' . . ^ ' ^ . . 

(Hoppopk 1963, p. 46) : ' , ^ > . - 

<* 

"The delilvafate misrepres*entation ei^ployed by. recruiting 

• r ' 

officers for military services has been notorious for 
^' . , * centuries; Gullible^counselors have been unwitting ^ ^ 

* o 

^'partners to the deception. " - ^ . ^ , ' 

t » > Another hangoVer from times past is the way in which many Americans 
perceive "joining the §e*rvice" as an Opposite choice Jto ^'getting a jot5.". 
..There .h^S been.so" li^itle public knowledge ^boul^ the role of the^ilitary 
an -educatpr and employer that ,a young man who enlisted intone of the 



services was' thought of primarily as .a "soldier" or^ "sailor" whose 
actual occupational' activities were on the peri^phery of society 's realm 
of "real work"* (Brown & Callahan, 1973). Many people have not been aware 
of the similaritJ^^s between civilian and military jobs and career oppor- 
tuhities because they hav^ had little knowledge of, the degree to which 
military work specializations have clear counterparts in civilian busi- 
nesse& and institutions. (Although ground combat duties have little 
comparability to^the duties of civilian jobs, less than 20% of military 
personnel are in .ground combat jobs.) .r ^ - *" : 

■ ■ . , . . . r , . 

A NK^ ENVIRONMENT: THE ALL VOLUNTEER FORCE - 

The end of draft calls -in December 1972 prompted educators as ^11 as 
' the'" Department of Defens.e-^nd the Armed Services to evaluate th'e implica- 
tions of' the new All Volunteer force'. The following statement, for 
^x^mple, ^hj^ch appeared in .a publication ^^of the American Perjsonnel and 
Guidance Association in October, 1972, indicates a realization tKat^he. 
^^eace time military services would be a major employer in the labor market: 
"Because military career- opportunities were presented 
' in a r^Gruiting, context, the credibility of the m^terials^ and ' ^ 
J the opportunities 'as well, V7as highly suspect. Further^ the 
guidance information that w&§ utilized by -prof essdonals to ^ 
' pr eseyit careers- in -the- military environment was not- Keyed ^o ^ 

■ ■ ' • ^ ' . , 

skill ox carfeer' specially tionv Rather, ioynselors and' . .. 

* y ^ • . • • • * ' . ^ - ^ - ^ _ 

guidance* material piftlisb'^rs .tended to view the military,^ ' 

• ' / ' . ' ' ^ 

^ ^ estab;l±shment as an undif f erenjtlpted whol^, usually refei?red 



^td &s >ilitary career i ! ' ■ . ' 

''With^the Inception ^af Jthe All Volunteer Force (AVF) 
policy,. ti»e. time has come td consider wh^t tlie- military 
services may actually represent a working environment in 
which individuals can pursue real careet opportunities on 
a fully voluritary basis." 



NEEDED: A NEW APPROACH ' , ^ , •. 

■ :■• ^ ^ • V; 

* 'Recognizing the opportunities affgrded by the end of the draft, • 
the Dfepartment-of Defense began to develop a new IJpproach to high school 

■^recruitment. In particular ,• the apptoach was based on the fact that, in 

. ' ' , ■ ^- ■ 

a volunteer environment, the military s.ervices represent a working environ 

ment ifi which young men and women ^an receive trainirig, enroll in^ educa-^ ' 
. tional programs for credit, pursue Jobs, and move up the calreer gladder 
\ of their choice. ' " • . -u* * " . 

• » In its new approach to the hi^ school student, the Departmeiit\- of 
Defense is testing the concept 6£ whether* a joint and* coordinated approach 
i>n the common -benefits of military- service, the provision 6,1 accurate ^ 
in€orm^tiQn on jobs, trailing and careers,, ahd the guarantee of specif ic , 
training 'courses^and jqbs pfior. to enlistment can wprk as wall,, pr , 
"better rthan- ihe recruiting sales method^ used ir/the past. This new 
approachvdoes not do away with. the traditional' Viinage" and appeal of 
each%f the individual services but rather ifiakes this service* ."imagej;,^^', 
supplementary to 'the, emphasis on the cOfhmori benefits which, in^eace^ 



) all services|'have to ofJcer,in the^way of jobs, -training, educa^ 
and careers • * \ , ^ - 

Objectives: Accurate, Realistic Information 

objectives of the Department of i^^f ense^inJJt^^W approach to the 
gh school student havie much in common with the "o^pctives o^ care'^r^f^ 
ducation; Department is furbishing occupational information in \ 

,niore understandable form, seeking to portray military work and service 
Jife ±n an accurate and realistic manner/ For example, in high schools 
wislling^ to participate, the Department' of Defense is implementing the 
•following actions on a joint and coordinated basis among all of the 
military services: -I . . 

- JPublicati&n of- a single Militai^ Occupational Source Boak which 
covers all services. 

"' • ' ' ■ ■ • \ 

- Distribution o£%-Jlitar7 job and career information on micro^ 
film, - Armed Services VIEW ^ . " * 

- Disnri'bution of-carepeir films describing the^worl^ of civilian 
work and .related military occupation^. ' * 

r- Development of .*a* college- level course for counselors, teachers 
and school off^iqials on military Service as. a career. ^ 
' - Use of the Arined Services Aptitude Test Batteiry as the single 
test for qualifying, for entry into^-ser^vice. ^ 

- Participation in ^funding support tor development of pr^c^dures 

^ . and training materials Jor the establishment of school 
•* • . . * ( 

placement offJ.ces, * . ' ' ^ 



* - Participation of school officials in "critique" and. "feedback*.* 

"on the above programs* '~ ' , ^ ' . ~ • j 

The career films and t he A rmed- Services -Aptitude Test Battery ^re ./ 
alreaciy available to the high schools of the/tiation. Most of the otl^r^ 
programs and actp^ons will be implemented in' the 1975-76 school year. 



The Plan: The Department of Defense High School Marketing/Program 



All* of the projects and activities just mentioned have" been develop<^d as 
a meaas of emphasizing enlistment as a viable opcupational Choice fib.i? 
young men ^nd wpinen ^R^ho^accept the military way of life as a means/ of 



achieving thetr goals. Combined, thes.e projects .comprise what ^is/known / 



as The Departmei\t_of Defense High School Marketing Program.. Throfugh the 
development of this program, the Defense Department hopes to in\nrpve^ . 
thei): knowledge of the kinds of_ information .career educatprs n^^ to *^ 
integrate military opportunities, accurately and^ objectively*, /j^;Ji/th civilian 
opportunities' in' high schobl career counseling programs*. 



The Link: Career Edu'cation ^ Ji;^,^ 



The career education movement, which now__has, become part off ^governnjent 
■polioy (OSOE *Ucy rape.. D,H.E.». , 197^) , «y provide ' ^ j-^- 
for Support of the new Department of Defense program by mfe educational 

" ^ ^ ' - III' h r- ■ 

community. The overall objective of c axBer education is/ ^co. pr^par^e all 

/ ill ' I ' 
students for successful j^^orking ^careers ~ careers encon^^ssin^ th^ 

en tTbM<j spectrum of occupational choice. ^ ' . * 
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Career education seeks to build into a student's total educationarl 
ejfperience a conception and understanding of aid levels and type^ of 
work which can be compared and contrasted to an" individual's aspirations 
and specific cai^eer interests. Owei the sifan of 1^ years of primary and . 
secondary level schooling,' the" student learns about- as many vocational-^ 
and 'academic disciplines j| possible. GraduallyT-^^he - student ' s awate- 
nessaeads to exploration of various fields which are of interest t? him 
*or het^, preferences begin to develop. These personal preferences, when*^ 
coupled with career orientation and guidance, help the student make a 
series- df tent^tfve choices of broad career "clusters'!, leading eventually 
to ♦a spefciflc caree^^^oice. . v . 

-IMPtEMENTAT-ION: SIX RROJECTS • . ' ^ . • 



■^The succeeding paragraphs describe the Department 6f Def en&e. projepts _ 

and efforts in this rigard , as well as their relationship to/ the ^objectives 
» ■ •> ' ■ - ■ • 

of career 'education a^ they have been enumerated in. the HEW paper. . . 

One of the career 'education' tasks in the 'HEW policy paper, is '.f or- Che ' 

. business -labor-industry community ' to pro^?ide "observational , x^o-pk exj?fi"^.-.. 

ience and work study opportunities for students and fdr those who edudate- ■ 

^ sAdentSi'.' The career resource materials which "the Department, Qf DeJense 

\ is maUng ^ailable to the high schools are related to this objective. . ^ 

The Department of Defense Military Occupational Sourc^^ Book - . , 

This resource ^Jook was prepared by a joint service -agency knowa as the 
• Armed.- Forces. Vocational Testing QroJp and was developed with guidance 



and recoiniiendations from the Department of, Labor. 'The bo(Sk identifies 
and describes the j^b^ 'of all the services which have civilian job 
counterparts^ together with the minimum qualifications' for entry into 
.trainj^ng programs. The occupational listings are soon to be integrated 
into the Dictionary of Occupational ^Title.s (DOf) , the Occupational Out- 
look Handbook, and 'the new "career cluster" system .developed in the 
Ur\ited States Office of Education, thus ensuring inclusion of, military 
occupational infprmation in standard guidance references' used by schopl ^ 
counselors, placement officers and U.S. State Employment personnel 
nationwide. 

'Armed Services VIEW • ' ' , - ^ ^ 

Another. program which provides career educatfCn materials/to high schopls 

c * * ■ ' ' 

is known as Armed* Services VIEW' (Vital Information for Education and • 

. ■ . V 

Work) Vi.- The DepartmenjE' of Defense is joining an in-place system now 
* located in^ thirty-f olir states nationwide by incorporating military 

related skills into a microfilm deck of over 300 civilian skills. VIEW ■ 
'"^ipinent permits a student to obtaj/n a "printout" containing, information 

on jobs "in which he* or she has an interest. Schools without the necessary 

microviewer equippi'^nt for use with the VIEW cards will be receiving the 

'information in booklet form. , y . 



of work outlined in .the Department of Labor's Occupational 'Hdndbeok 
and the t)ictionary^of Occupational Titles. Tlie films were produced to 
fill a career awareness need in the guidance and counseling', departments , 

Iw * > * * 

- * • 

of the nation's high schools and are being, viewed by an estimated one * 
million students annually. Civilian careers such as clerical ,ahd tech- 

■ - \^ ■ • 

nician work, electronic^ and public service are emphasized; only about 

10% of the fpotage in the films is' devo^te^d^ to coverage of counterpart 

\ military jobs. ' * ' • . . . ^ • 

The above' — The Department of Defense Source Book, 'Armed Services " m 

VIEW and the career films^ — are all resource materials d^signe^ to give* 

an accurate representation of military career inf ormatibiv^^and life style. 

4 ■ . ' J) 

* • 

Their availability helps to meet an acknowledged need by Tiigh school 

counselors for up-t<J-*date information and description of career oppor- 

tunities in all the military 'services . In one study defiionst rating that^ 

, need, 80% of *a^^ nationwide sampling of* high School counselors from 146 

schools expressed the need> forbore infomf^tibn of career opportunities^ ^ 

.'in aill military serviced. ^Almost 77% of the Counselors preferred a 

single coordinated source of military information to separate' sources 

(Villanova University 197^) .'^ * * " - ' 

' Another of the career education, tasks in' the HEW policy pliper suggests 
' / ,^ * ' " . . * ' • ^ * 

^J:hat "th.e business-labor^-industry community will serv^ as career develop- 

mfent resource pers6nn^-l ^r teachers, counselors and. students. * Two 

Department *of Defense programs whicii use service personnel in resource v 

capacities are tl;ie' Military Career .Awarene'ss Cpurse for Educators (MILCAQE) 

and .thfe Armed /Services Vocational Aptitude liattery (ASVAB) . "\ ' 




* The Military Career Awareness Course for Educators 



-MILCACE began as a graduate level. four-hour credit, course at the Univer- 
sity of Delaware in 1972., Designed W a summer school ar. evening course 
for high scK^l guidance counselors^ and school-teachers, Xhe curricuXum 
materials are being integrated to include ^ text and teaching guide; 
which pA^ide up-to-date ^information on training options, jobs, and careers 
which are available 'in ,each oj^ th^ military services • The cpurse is ^ 
currently beings modified so that interested edu'cational institutions^ can 
V(}apt the basic components .of the cour#e\o suit their own particular ^ 
, faculty and campus situations. 'For example, while developing., the course', ^ * 
a university faQul^y member may decide it woufd be beneficial to have 
service personnel serve^a's guest lectu^pers or p^nfet iftemb^ers to ^^id -inr^ x ^ ^ 



7' 

a iin-i vprfiT tv £acu_^ 



I. 

the presentation j&f specialized areas of military, information. Although 

recon*ency<j'" course Outlines are ptoyide^, the materials are flexible; 

enough to allow each' instructor to adapt the content "to inee^ ,the commuiatyr 
. ' y • ■< • " 

^nd institutional "givens" of his or '^er 'i^ayticular situation. '-Afl ; 

'present, 47 universities and. colleges are conducting courses^ or are in ^ ^"'^ 

. ^ r - ' ^ • . ' "J!' 

the planning or. negotiation stage. " 
The Armed Sdrvices,. Vocational Aptitude Battery 



ASVAB, a battery tf.-nin^ tests developed^, by.. tbej)epartment of Defense, is 
used by participating high schools nationwide f of boXh ability testing-^ 
and'.occupational. classification.. Iri' addition ,t;o determining a student's 
^fc' \ eUgilLlitylfoj: military service, the ASVAB predicts the Student's yoca- 



pf'f/"./- f. •• . -10-; ^ - . ; ■ 




tional aptitude .for both civilian and military jobs and is therefore 
.equally usaftd i|i counseling students who are interested in civilian * • 
atid military job opportunities. The test Is administered and graded by 

• trained military personnel who do not h^e recruiting responsibilities. 
Sinee test scores are distribut^|^to the school guidance counselors as 

Veil as to the student and- the recruiter, the school benefits by receiv-^^r" 
ing a free testing, service. . .The testing program^ Is based on the 

* « 

mutual self-interests of the student, the schools and the Armed Forces. 

• . ' ■ ' ■ ' 

* . The 'Armed Services Vocational Aptitude Battery, is -b^ing revised as 

' ~i ' ' ' ' ' ' 

& single service entry test so that a student ^o takes the ASVAB, if 
' ' he or she. is interested in military service, can be assured that ±4 will 

not be necessary to^takfe other tes1:s* to qualify for entry into service ; ; . 

i . _ ^ _ _ , \ _^ ' ^ " 

> ' On- the ^asis bf the, ASVAB^sdore^ 2 prospective; enllslzee- can be guaratit^ed^^- , 
' ^ his.br her choice of training or first duty job a'ssign^nt prior' to • ;W 

enlistment. ^ ' 

, A. third career education task mentioned in^ the^EW policy paper 

St/^tes "the business-labor-industry cdtnnii^nity will' participate in part- 

J ... ' » :Hr^^Pd^'X \ 

- time, and f ull-^tfime 'jt/b placeiiieht programs." The^Scliool-to-Work Job 

^ - ' . " . _ 

Placement Project is in line^with this objective. * \ 
School- to-Work . ' ' . ' y * 

o. * . 

lQaart72 Congress supported the position that the public schools shoul^J 

■cefet primary responsibility for l\elping students make th^ school-'to- 

C^oik transition by enacting EL ^2-318. Section lOSA^calis fo> "job 

flaeement^ or ^acem^nt iiivpost secondary occupational education programs ^ 
' . < * . ' ' • '* ^ ' * ♦ 

lERlCv ; ^ ' \ - ' , ., " 14 ■ . . ' . , :■: r ; 



as responsibility of elementary and secondary, schools;" The Depart- 

ment of Defense, together with th^ United States Office of Education, 

^ > ' ' ' ' 

is aidifig thip effort through co-sponsorship of the Nation^ Advisory 

Council an V9cational Education School-to-l;tork Project which is 

currently conducting pilot training programs In 40 local school systems 

in 8 sfcatea, and l3 junior colleges in 8,''states, \ \ 

EVALUATION AND' ASSISTANCE: FROM WITHIN AND WITfiOUT , ' ' 

As all of the projects mentioned above began to materialize, it became 

ft » ) » 

apparent that some plan was needed to strengthen relationships with ^the 
educational community regarding these programs. Several organizations 
are^currently working with the , Department of Defense to assist in this 
.objective.^ _ _ V - ^ - , . , 




In March of 1974 representatives from all five .servifces established 

a group called the Joint Edbt:6tion Liaison ^'Directors of' Recruiting 

t JELDOR) . In addition, to overseeing ^h,e ^d gj^lopment aiid implementation' , ^ 

of these on-g<5ing, programs, members of^ JELDOEf began formulating an ov,er- 

' ' ' • . ^ ' r / : ' • ' 

alltplan to achieve their objective .of making military* career , information 

available to trhe schools while conforming to. the standards and reqdiremepts;^ 
of the educational community. JELDOR meets regularly to Inonitor the 
progress of. programs alteady underway and to exchatig^ education liaisop 
-idea€i^ and materials. .. . " - 

The Council of .Chief State School Officers (CCSSQ) is ,an inf^ential 
group of educators,* including bofh the elected and appointed state Super- 
intendents of Publi<;:^^struction ftom each, state and U.S. territory By 



actioil of the CCSSO Bpard of Directors, the Council has proposed the 
creation of an educational/military liaison project Un their Washington^ 
i headquarters with both professional and clerical .istaff. One basic pur- 

igse of this project, as stated. In the proposal whlch^CSSO submitted 
/to the. Department of Deffense, Is "to enhance the All Volunteer* Force ^ • 
recruitment effort by establishing the mechanisms ahd materials ^ox a , ♦ 



broad based dissemination of vocational 'and ^career development 'inf orma-r 
tlori to educators ot the United States, Such a project is necessary 
because current evidence suggests that educators' knox^?ledge donceming ^ 
the military as a trainer and employer ±n many cases inadequate,? 

The Human .Resourc^^s^ Research Orgafni?ation (HtiraRRO) provides the 
Department of Defense assistance With the ^High SchboJ. Marketing Program, 
^fcf -> t HvmRRO >serv?;es l.n a .cotis^ltlT?g.. capacity., to *the ;I)^partment^ of Defense -in 
review "ahd^ evaluation .of the program.. V ^ ^ 

/ • ' ' , Tl^e" Department of -Defense High Sdhool Marketing Proigram is financed ^ 
'y^lth funds available to the*^ Assistant Sectetary of Defense- (Manpower and 
^ Reserve Af faix^) . The 'program is under tjie general direction of, 
Dr. A. J^^ftln', Special Assistant for i^ces;sion1^ Policy (ASD-MSgRA) 

- AN IMPORTANT COMBINATION : ' JOBS INFORMATION" AND COOPERATION ^ ^ ^ 

Two key elements of ah- ef f ecti^^ career education program are (1) the ' . 
kinds ©f j.obs which present opportunltles^^^t satisfying, expanding careers 
^ and' (2) the avallability^atki accessibility,. of accurate, descriptive career 
Information which helps make it possible .for; people to find the job they • 
.would be most likely to suc'ceed in. , 



It, 



my?:': 
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The introduction\to .^Depaptmeat of Defense concept paper entitled 
"Career Training and kducation in an .All Volunteer Force'' helps to ^emoti 
strate^a recog^tion pf the importance of '^the first of these elements. 
If the Defense Department' i^ to achieve and maintain required military 
emplojrraent levels through voluntary hiring, the pppprtunitfe^ for pro- 
rductive j^ork in the military services must continue to increase: 

"The All Volunteer Force will need to look toward d 

» * ' • ^ " . 

' comprehensive career training an^^pducation progtiam for all * 

-^j. enlisted personnel- to attract and; retain quality personnel. 

Long (rhnge, th6re is perhaps no single incentive for feten- 

I • </' » * « " . ' " 

tion than a well prd'^erfed ^stem of* continuous training^an'd 

^educati'biT x^hich tecogni^es .and blSi?ds F6%h|m>^s±oft i^equire* ' ' - 

ments and the career objecttves of all personnel." ; 

, =. ^ tit is of primaicy/ importance fpr the Armed Foirces to mak^ available 

accurate, descriptive information ^bbut military jobs and careers if c ; 

they are to be perceived of as comparable ''to ^ and^ part qf,, the "w^xld 

^ ' ' i ' ,^ i* > - ' , ^' ' ' > 

of work" aat^a whole. The ^Department of^ Defens^ fs ^experimenting witht. 1 

new and different ways 'oX estabrllshing the, services as ,an e^nployment 

opportunity worth consideration by young people who are entering the. 

labor, markets A joint, waff oft is being made on the part of all the ser- 

viceW to coopeirate with the educational coifeiunity ih\elping young 

;-peOpl€i with ^thexr career decision ^making process. Ba^iYi^lly, the new 

approach is one of furriishiinLg information about military training/work/ 
'* C • * * * . 

. career opportunities and conditioi^s of service life iso young men and 



' ^ %women can intelligently consider military enlistment as an informed 

f^*;;-^,^- % ' choice, * ' ' • , 



On the part of the* services this requires a, shift f rom r"s,elli^^ * 
on enlistment *to an emphasis, on "counseling" on enlistment. On -the 
\ part of the educational community, acceptance and support is needed if 
this ap^rpach is to realistically provide young people with an 'awareness 
of ;care,e^ options open to* them in all walks of life. ' - - ' 



r ■ 



« 15 ^ 



my 



REFERENCES 



Brown, M. & Callahan, W. The Volunteer Navy and .ih0 Schools: Reoom- 
mendationsfor Integration of Navy Careers into Career. Education. 
Arlington, Virginia.: "Operations Research, Inc*, February 1973. 



.i 'V 



College of Commerce and Finance, Department of Business Administration. 
High School Counselors^ Attitudes Towajc^d Availability a7id Value of 
Career Information. Villanova, Pennsylvania: Villanova University, 
■Jjune 1973, 10^11. 



Hoppock, R. Occupational Information. New York: McGraw-Hill, 196.3, 46. 



National Career^, Information' Center. The Implications of an AH Volun- 
teer .Force (AVF) for Career Guidance, INFOM^ A Service of the American 
Iv^^v^ /.^ ^Personnel md Guidance Association^' 1972, 1(3), 1. 

i.i^; . ^ Office of the Assi«*ant Secretairy of Defense (Manpower and Reserve- 

.Affairs)., Concept Papers-Career Training^ and Education in<m All 

S^^Jl ^ ' - . . . ' ' ' 

lift^v).':^' ToZw^ft^efr F^^^^ L973.-. Washington, D. Ci . : . 



^S^^'. U*S. 9ffice o^ JEducatlpn, department of Health, Education & Wel^^ate. 
IS/V.'. >5w introduction to Career Education. November 1974. Washiri^ton:, D/'d. 



W^'^^- ' 



i 



19 




1 ItI^; 



** ' : .if: 



